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To be sure, this is not unique response to 

fuel crises. There are situations where existing 
contracts between shippers and motor carriers 
contains fuel surcharges. Further, in response 
to past fuel crises, the Interstate Commerce 
Commission first mandated them during the 
1970s. However, once the filed rate doctrine 
was abolished, federal authority in this matter 
lapsed. 

The question could be asked, why now 
mandate a fuel surcharge if some transpor-
tation contracts already provide for them. The 
answer lies in the type of environment in 
which independent truckers operate. In those 
instances where they are under lease to a 
motor carrier to provide the transportation 
service, there is no guarantee that a sur-
charge will be passed on to them. The trans-
portation contract is between the motor carrier 
and the shipper, and the owner-operator has 
no role in the types of rates charged. 

In addition, where the independent trucker 
has his or her own operating authority and 
deals directly with shippers, they usually do 
not have the leverage to obtain a fuel sur-
charge from them. In effect, the independent 
trucker, being a small businessman, is put in 
a position of either having to accept the of-
fered rate or losing the business. 

Mr. Speaker, I believe this legislation rep-
resents a fair and reasonable approach to ad-
dressing this situation. It does not solve the 
fuel crisis, but it would bring relief to an impor-
tant sector of the transportation industry.
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EQUAL PAY DAY RESOLUTION 
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IN THE HOUSE OF REPRESENTATIVES 

Thursday, May 11, 2000

Mr. ABERCROMBIE. Mr. Speaker, I rise 
today to recognize the significance of May 
11th, as Equal Pay Day. Today is the day 
when women’s wages for the period beginning 
January 1, 1999, will equal the amount earned 
by a man during calendar year 1999. 

Since the passage of landmark legislation 
like the Equal Pay Act and the Civil Rights 
Act, women’s participation in the labor market 
has increased dramatically. Unfortunately, 
their pay has not. 

Women continue to earn less than men for 
comparable work. U.S. Census data from 
1998 shows that women earn only 73 cents 
for every dollar earned by men. 

Equal pay is a problem for all working 
women. For example, the 95 percent of 
nurses who are women earn $30 less each 
week than the 5 percent of nurses who are 
men. 

Unequal pay doesn’t just affect women, it 
affects our entire economy. 

I had hoped that I would be able to bring 
forward the resolution that Representative 
Morella and I introduced recognizing Equal 
Pay Day. Unfortunately, the Republican Lead-
ership in the House refuses to acknowledge 
the significant effects of unequal pay on work-
ing women and their families. 

This Congress can do more than rest on the 
laurels of equal pay legislation that passed 
over 30 years ago. I urge all Members of Con-

gress to commemorate Equal Pay Day. Let 
women in your district know that you will pur-
sue the passage of equal pay legislation in the 
106th Congress.
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OF ILLINOIS 
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Thursday, May 11, 2000

Mrs. BIGGERT. Mr. Speaker, I rise today in 
honor of Older Americans Month. 

For more than 35 years, the President of 
the United States has designated May as 
Older Americans Month—the month when we 
honor our 34 million older Americans whose 
contributions helped to make the 20th century 
the American century. 

This year’s theme—‘‘In the New 
Century . . . The Future is Aging’’—high-
lights the impact that those extraordinary con-
tributions had on nearly every aspect of soci-
ety for future generations of Americans. It also 
gives us a chance to draw attention to aging 
issues that policy makers will face as the 
ranks of older Americans swell in the coming 
decades. 

The next century is expected to be a golden 
age for seniors, with life expectancy increasing 
and predictions that older people will out-
number children for the first time in history. 

The least we can do is assist those who 
have given all they can and want to continue 
to live healthy, active lives. 

We started on the right path when we re-
pealed the Social Security Earnings Limit. No 
longer will the tax code penalize those seniors 
who choose to stay in the workforce during 
their golden years. 

But there is more to do. For one, we can 
renew the Older Americans Act, which has not 
been reauthorized since 1995. Since that time, 
our nation’s seniors and the programs estab-
lished to serve them have faced an uncertain 
future. 

The Older Americans Act has been a spe-
cial program for over 34 years. Using a small 
slice of the federal budget, the Act has pro-
vided hot meals, legal assistance, employment 
for seniors, and services for the homebound. 
Because these programs help our seniors to 
remain active, healthy, and a part of their 
communities, we must make the Act’s reau-
thorization a priority. 

And there are other challenges to face—en-
suring that Social Security will be viable for 
this generation and others, finding a way to 
furnish long-term care security, and providing 
a Medicare prescription drug benefit. 

But let’s not get lost in the minutiae of pol-
icy—May is about honoring our seniors, not 
advancing an agenda. 

So, on Friday, I will travel to Darien, Illinois, 
in my congressional district to celebrate their 
Older Americans Day. We will honor those 
who contribute to our communities as grand-
parents, parents, workers, volunteers, and role 
models. We will honor those who are the 
keepers of our traditions and teachers of our 
values. 

I urge all my colleagues to follow Darien’s 
led and to use the month of May to celebrate 

the great gifts older Americans bring to our 
lives. And let’s help our older friends, parents 
and grandparents make their lives and our 
lives more rich and rewarding for many years 
to come.
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IT’S ONLY FAIR 

HON. JANICE D. SCHAKOWSKY 
OF ILLINOIS 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, May 11, 2000

Ms. SCHAKOWSKY. Mr. Speaker, today is 
Equal Pay Day, a day that symbolizes the fi-
nancial struggles that women must endure be-
cause of the ever-present wage gap. 

In the workforce, women are at a clear dis-
advantage. They are paid less than their male 
counterparts for doing the same job. Women 
are paid on average 74 cents for every dollar 
men received of $148 less each week. 
Women of color are faced with an even worse 
prospect. African American women earn 64 
cents for every dollar men earn or $210 less 
each week. Hispanic women fare the worst. 
They earn only 54 cents for every dollar men 
earn. 

This pay inequity is hurting families in every 
part of our country. A working woman’s family 
loses on average $4,000 each year due to this 
inequity. And in Illinois, the numbers are even 
worse. Women in my home state lose on av-
erage $4,913 a year. 

The inequity compounds over the years. A 
25-year-old working woman will lose $523,000 
during her lifetime as a result of this wage 
gap. And when she retires, she’ll collect a 
smaller pension and less Social Security. 

There is no denying that a pay gap exists 
today. When comparing the wages of women 
and men who have the same job, qualifica-
tions, education and background, men win. 

As we begin the 21st Century, we must 
eliminate inequities in the workplace. We must 
do this for the sake of our next generation of 
women leaders. When my granddaughters 
Isabel and Eve are ready to enter the work-
force, I want to make sure that they earn the 
same as their male counterparts. It is only fair.
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IN HONOR OF THE WOMEN’S DIVI-
SION 2000 SPRING LUNCHEON 
JOURNAL OF THE UNITED JEW-
ISH APPEAL FEDERATION OF 
BERGEN COUNTY AND NORTH 
HUDSON 

HON. ROBERT MENENDEZ 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, May 11, 2000

Mr. MENENDEZ. Mr. Speaker, today I rec-
ognize the honorees of the Women’s Division 
of the United Jewish Appeal (UJA) Federation 
of Bergen County and North Hudson. 

Today, the UJA Federation of Bergen Coun-
ty and North Hudson holds its Women’s Divi-
sion 2000 Spring Luncheon Journal, an event 
that proudly celebrates the heritage and soli-
darity of the Jewish community, while honoring 
the women who have tirelessly worked to pre-
serve Jewish identity. 
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